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1. Program Overview

1.1 Description

The Master of Arts in Counseling Psychology program is administered by the
Department of Psychology in the College of Arts and Sciences at the University
of Hawai'i at Hilo. The program was established in 2005 with the full approval
and support of the University of Hawai'i System and the Hawai‘i State
Legislature. It is a 60 semester hour program designed to provide multicultural,
student-centered training in counseling psychology with a specialization in
clinical mental health counseling. The program is the only one in the University
of Hawai'i System that is designed to train Mental Health Counselors at the
master’'s degree level.

Counseling Psychology as a psychological specialty aims at facilitating personal
and interpersonal functioning across the life span with a focus on emotional,
social, vocational, educational, health-related, developmental, and organizational
concerns. Counseling psychology is unique in its attention both to normal
developmental issues and to problems associated with physical, emotional, and
mental disorders (Society of Counseling Psychology, Division 17 of the American
Psychological Association, http://www.diviz.org/).

The field of Mental Health Counseling is a subspecialty within the profession of
counseling. Through the integration of theory, research, and practice, and with
sensitivity to multicultural issues, this specialty encompasses a broad range of
practices that help people improve their well-being, alleviate distress and
maladjustment, resolve crises, and increase their ability to live more highly
functioning lives. For more information about the field of mental health
counseling, students may visit the website of the American Psychological
Association (http://www.apa.org/), American Counseling Association
(http://www.counseling.org/), and American Mental Health Counselors
Association (http://www.amhca.org/).

1.2 Mission Statement

The mission of University of Hawai‘i at Hilo is to offer high quality undergraduate
and graduate programs. For graduate training in particular, a select group of
programs are offered where need warrants and the university has strong
expertise. Consistent with this overarching goal, the mission of the Master of Arts
Program in Counseling Psychology (Specialization: Clinical Mental Health
Counseling) is to prepare students to help meet the mental health service needs
of the diverse and multicultural populations in Hawai'i and beyond. The program is
designed to train students to become knowledgeable, skillful, ethical, and
reflective mental health counselors, and to serve as a foundation for students
interested in pursuing advanced graduate studies. The program assigns a high


http://www.div17.org/
http://www.apa.org/
http://www.counseling.org/
http://www.amhca.org/

priority to meeting the educational needs of its students and is based on a
scientist-practitioner model, with an emphasis on empirical research and
evidence-based practices.

1.3 Objectives
The degree objectives are designed to enable the student to:

1. Understand legal and ethical principles as they pertain to professional
conduct and responsibility.

2. Display multicultural awareness and competence when working with

diverse individuals, groups, and communities.

Develop their theoretical orientation and identity as a reflective practitioner.

4. Demonstrate effective skills in evidence-based assessment, case
conceptualization, treatment planning and intervention strategies to
alleviate suffering and promote health and well-being.

5. Recognize and apply research principles to real world clinical
situations and settings.

w

1.4 National Accreditation

The program has been accredited by the Masters in Psychology and Counseling
Accreditation Council (MPCAC; http://mpcacaccreditation.org/) since 2011. In
June 2021, the program received full re-accreditation for the maximum length of
time (8 years) through June 2029.

1.5 Licensure

The program curriculum meets the educational requirements for licensure as a
Mental Health Counselor (LMHC) in the State of Hawai'i. Additional information
can be obtained from the Hawai'i Department of Commerce and Consumer

Affairs (https.//cca.hawaii.gov/pvl/programs/mental/). Please note there are

additional licensure requirements beyond completing the M.A. program. The
current law requires a passing score on the National Counselor Examination
(https.//www.nbcc.org/exams/nce) and accruing at least 3,000 postgraduate
supervised hours in mental health counseling. States vary in their mental health
and/or school counselor requirements. Students are encouraged to research the
requirements for any other states or locations where they may wish to practice
as a Licensed Mental Health Counselor (LMHC) or a Licensed Professional
Counselor (LPC).

1.5.1 Legal History, Background Checks and Licensure

Students should be aware that prior legal history—including criminal
convictions and civil sanctions—may impact eligibility for state licensure
including as a Licensed Mental Health Counselor (LMHC). Licensing boards
have the discretion to deny or delay licensure based on a candidate's
background, even if all academic and clinical requirements have been met. It
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is the student’s responsibility to research the licensure requirements for the
state(s) in which they intend to practice.

Additionally, clinical training placements that involve working with minors or
other vulnerable populations typically require a criminal background check,
which may include fingerprinting. Students who do not pass these checks may
be restricted from certain practicum or internship sites. Students are
encouraged to consider how any past or current legal history may affect their
professional goals and plan accordingly.

1.6 Other Specialty Areas

Mental health counseling, school counseling, and marriage and family therapy
are distinct, but related, specialty areas. Our program does not meet the
educational requirements for certification by the Hawai'i Department of
Education as a school counselor. Despite this, many of our graduates work in
Hawai'i public schools as Behavioral Health Specialists (BHS) within the School-
Based Behavioral Health (SBBH) program. Similarly, the program does not meet
the educational requirements for licensure as a Marriage and Family Therapist
(MFT). However, many of our students and graduates provide couples and
family counseling and practice from a family systems perspective.

1.7 Employment Opportunities for Graduates

Graduates of the program can pursue careers as professional counselors in a
wide range of settings. Demand for mental health counselors is strong in Hawai'i
and across the U.S., with employment opportunities expected to grow at a faster-
than-average rate.

Graduates may find positions in community mental health clinics, public and
private schools, colleges and universities, correctional facilities, vocational
rehabilitation centers, job training and career counseling centers, residential care
facilities, psychiatric wards, drug and alcohol rehabilitation programs, general
medical hospitals and clinics, employee assistance programs, child welfare and
family assistance agencies, and military settings. In addition, licensed graduates
may choose to work in private or group practice settings, where they are able to
bill third-party insurance providers for services. While employment prospects are
promising, the program cannot guarantee job placement upon graduation.



2. Admissions

2.1 Eligibility
To be eligible for admission to the Master of Arts in Counseling Psychology
program, candidates must meet the following minimum requirements:
® A baccalaureate degree from a regionally-accredited institution;
® A cumulative GPA of 3.0' on a 4.0 scale during the last 60 semester
credits (or equivalent);
® A minimum of 15 semester hours (or equivalent) of course work in
psychology, including an introductory or survey of psychology course
and four other psychology courses;
® At least one 3-credit course in statistics from any discipline?;
At least one 3-credit course in research methods in the social sciences3;
® For International Applicants: Minimum score of 67 on TOEFL iBT; IELTS
6.0; Duolingo English 100, or Cambridge Test of English (C1 & C2) 161.

2.2 Application Materials

To be considered for admission, applicants must submit a complete application,
which includes an online application, a $50 fee and all of the following
(applications will not be reviewed until all materials are received, including
transcripts and letters of recommendation):

2.2.1 Official Transcripts

Applicants must submit official transcripts from all non-UH system colleges
or universities attended, regardless of whether the credits were transferred
to another institution. Transcripts from UH system schools will be retrieved
automatically via STAR. Official transcripts are not required for Advanced
Placement (AP) coursework. Electronic transcripts are preferred and should
be sent directly from the institution to the UH Hilo Graduate Division at
hilograd@hawaii.edu. If submitting hard copy transcripts, they should be
mailed to: UH Hilo Graduate Division, 200 W. Kawili Street, COBE Building,
Room 201, Hilo, HI g6720.

Applicants with degrees from international institutions must use an
independent transcript evaluation service.

t Applicants with a GPA between 2.75 and 2.99 may be considered for provisional admission under certain circumstances.
2 If a Psychology Statistics course is taken, it can be used to satisfy both the statistics requirement and the 15 credits of
Psychology courses.

31If a Psychology Methods course is taken it can be used to satisfy both the methods requirement and the 15 credits of
Psychology courses.
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2.2.2 Letters of Recommendation

You are required to submit a minimum of 3 recommendation letters,
preferably from professors* who know your work, though letters from
supervisors in the human services or research fields are also acceptable.
Letters from co-workers, friends, family, or clergy (unless they supervised
your work) are discouraged. Once you request the letters through the online
portal, your recommenders will receive an email with instructions on how to
upload their letter and assess your academic abilities and suitability for a
counseling career.

2.2.3 Resume or Curriculum Vitae

The CV/resume should highlight your relevant academic and professional
experiences, including both clinical and research experiences, as well as
skills and achievements. Emphasize how these make you a strong match for
the program by showcasing your qualifications, hands-on experience in
counseling or related fields, and any research activities that align with the
program’s goals and requirements.

2.2.4 Personal Statement

Applicants are required to submit a personal statement that outlines their
short- and long-term academic and career goals, their motivation for pursuing
a Master's degree in Counseling Psychology with a specialization in Clinical
Mental Health Counseling, and how the graduate study at UH Hilo will
support these objectives. The statement should also describe relevant
experiences that have prepared the applicant for graduate training and work
in the counseling field, as well as personal attributes that make them a good
fit for the profession. While there is no required length, successful personal
statements are typically between 700-1000 words.

2.2.5 International Applicants

International applicants must submit their baccalaureate degree transcripts to
an independent transcript evaluation service. Official transcripts in the original
language, along with official English translations, are required. To speed up the
process, all international graduate applicants must have their transcripts
professionally evaluated by a service listed on the International Graduate
Student Information page. Only graduates from accredited universities will be
considered. Additionally, applicants must submit the International Graduate
Student Supplemental Information Form, a Confidential Financial Statement,
and English Proficiency exam scores (for non-native English speakers). Use the
UH Hilo code: 4869.

4If a member of the admissions committee offers a letter of recommendation for an applicant, that member must recuse
themselves from participating in the deliberation process for that applicant.
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2.3 Admissions Process

Applications that meet the minimum requirements (see above) are reviewed
based on four equally weighted criteria:

1) GPA (last 60 credits),

2) Letters of Recommendation,

3) Resume/Curriculum Vitae and

4) Personal Statement.

The Admissions Committee, which includes at least four faculty members from
the Department of Psychology, independently rates applicants on a 5-point scale
for each criterion (1=weak, 2-fair, 3=satisfactory, 4=-good, 5=excellent), with the
scores then averaged to calculate an overall score for each applicant. Based on
this ranking and available space, the committee determines the minimum
baseline for interviews. Only those who meet the minimum criteria and score
high enough are selected for the interview stage.

Applicants selected for an interview then participate in a video interview with at
least two admissions committee members. During the interview, they answer
several predetermined questions, which are evaluated based on five criteria:

1) alignment of goals with the program’s objectives,

2) clarity and maturity of professional vision,

3) personal maturity and interpersonal skills,

4) relevant past experiences, and

5) awareness of human diversity in mental health counseling.

Each interviewer scores the applicant on a 5-point scale (1-weak, 2=fair,
3=satisfactory, 4=good, 5=excellent) for each criterion. After the interview, the
committee discusses the applicant’s suitability. Admission to the program is
competitive, meeting the minimum requirements does not guarantee
acceptance, and the admissions committee decision is considered final.

If an applicant is denied admission, they should direct any questions about the
decision to the Director of the M.A. Program in Counseling Psychology
(Specialization: Clinical Mental Health Counseling). Individual faculty members are
not permitted to discuss reasons for admission decisions with applicants.

2.4 Admission Deadlines and Program Start Date

2.4.1 Early Action Deadline - November 1, 2026

Pilot Program: The early action program is an application option for current
University of Hawai'i at Hilo Psychology students or alumni who have
earned (or will soon earn) a BA in Psychology at the University of Hawai‘i at
Hilo. To be considered for the Early Action program, applicants must meet
the eligibility criteria above, have earned a minimum of 15 credits of



Psychology courses at the time of application and must submit a
completed application (including 3 recommendations and all official
transcripts received by the Graduate Division) by November 1, 2026. Early
Action applicants will receive their admission decision in December and will
be asked to provide their Intent to Enroll decision by mid-January.

2.4.2 Priority Deadline - January 20, 2027
Complete applications submitted by this deadline will be reviewed first and
given full consideration for admission.

2.4.3 Final Deadline - February 28, 2027
Applications completed after the priority deadline but before this final
deadline will be reviewed on a space-available basis.

2.4.4 Program Start Date - July 2027

The M.A. in Counseling Psychology is a cohort-based program with a typical
cohort size of 30 students and with admissions offered once per year. All
admitted students begin in the Summer semester. Admission is valid only for
the term to which the applicant is accepted—there are no deferrals. If an
admitted student does not register or withdraws from the University, their
admission is voided. However, application materials are retained for one year.
To be reconsidered for a future cohort, applicants must submit a new
application and pay the application fee again.



3. Curriculum

3.1 Courses

The curriculum was designed to meet the State of Hawai'i licensure
requirements for mental health counselors. There are 60 required credits.

Required courses (51 semester hours):

PSY 601 (3) Applied Multivariate Statistics

PSY 602 (3) Research Methodology and Program Evaluation
PSY 603 (3) Psychological Assessment

PSY 604 (3) Professional Identity, Ethics, and Legal Issues
PSY 606 (1) Professional Development |

PSY 607 (1) Professional Development |l

PSY 608 (1) Professional Development llI

PSY 611 (3) Lifespan Human Development

PSY 612 (3) Career Development

PSY 613 (3) Psychopathology over the Lifespan

PSY 620 (3) Counseling Theories

PSY 622 (3) Group Work and Counseling

PSY 623 (3) Social and Cultural Foundations

PSY 624 (3) Counseling Skills

PSY 640 (3) Practicum Supervision

PSY 640F (3) Practicum Fieldwork

PSY 659 (3) Internship Supervision

PSY 659F (6) Internship Fieldwork

Electives (9 semester hours required):

Students are strongly encouraged to keep copies of all course syllabi, as these
may be required when applying for licensure after completing their post-graduate
hours.

Courses are offered only once a year, so if a student receives an Incomplete or
does not successfully complete a course, it will extend their time in the program
by at least one year. Taking courses out of sequence may also lead to delays.

To keep class sizes small, some courses have two or more sections. While the
program tries to accommodate student preferences and requests, we cannot

An additional 9 credits of PSY courses at the 600-level, not included above.
With permission from the director, students may enroll in up to two 400-

level psychology courses and use these courses to meet graduate
elective requirements.

guarantee that students will receive their preferred section assignment.



3.2 Two-Year Sequence of Courses

YEAR 1.

Summer Semester (3 credits):
PSY 611 (3) Lifespan Development (asynchronous)

Fall Semester (13 credits):

PSY 601 (3) Multivariate Statistics

PSY 604 (3) Professional Identity, Ethics, and Legal Issues
PSY 606 (1) Professional Development

PSY 613 (3) Psychopathology over the Lifespan

PSY 620 (3) Counseling Theories

Spring Semester (13 credits):

PSY 602 (3) Research Methodology and Program Evaluation
PSY 603 (3) Psychological Assessment

PSY 607 (1) Professional Development |l

PSY 622 (3) Group Work and Counseling

PSY 624 (3) Counseling Skills

YEAR 2:

Summer Semester (6 credits):

PSY 612 (3) Career Development (@asynchronous)
PSY 6XX (3): Elective (asynchronous)

Fall Semester (12 credits):

PSY 623 (3) Social and Cultural Foundations
PSY 640 (3) Practicum Supervision

PSY 640F (3) Practicum Fieldwork

PSY 6XX (3): Elective

Spring Semester (13 credits):

PSY 608 (1) Professional Development llI
PSY 659 (3) Internship Supervision

PSY 659F (6) Internship Fieldwork

PSY 6XX (3): Elective



3.3 Part-Time Option

Students may request to complete the program on a part-time basis, subject to
approval on a case-by-case basis. Because required courses are offered only
once per academic year, part-time enrollment will extend the duration of the
program to a minimum of three years, and possibly longer, depending on the
number of courses taken each semester and course availability. Please note
that all degree requirements must be completed within five years of admission
to the program.

3.4 Three-Year Sequence of Courses

YEAR 1
Summer Semester (3 credits):
PSY 611 (3) Lifespan Development (asynchronous)

Fall Semester (7 credits):

PSY 601 (3) Multivariate Statistics

PSY 606 (1) Professional Development |
PSY 620 (3) Counseling Theories

Spring Semester (6 credits):
PSY 602 (3) Research Methodology and Program Evaluation
PSY 622 (3) Group Work and Counseling

YEAR 2:

Summer Semester (6 credits):

PSY 612 (3) Career Development (@asynchronous)
PSY 6XX (3): Elective (asynchronous)

Fall Semester (9 credits):

PSY 604 (3) Professional Identity, Ethics, and Legal Issues
PSY 613 (3) Psychopathology over the Lifespan

PSY 623 (3) Social and Cultural Foundations

Spring Semester (7 credits):

PSY 603 (3) Psychological Assessment
PSY 607 (1) Professional Development |l
PSY 624 (3) Counseling Skills



YEAR 3:

Summer Semester (6 credits):

PSY 6XX (3): Elective (asynchronous)
PSY 6XX (3): Elective (asynchronous)

Fall Semester (6 credits):
PSY 640 (3) Practicum Supervision
PSY 640F (3) Practicum Fieldwork

Spring Semester (10 credits):

PSY 608 (1) Professional Development llI
PSY 659 (3) Internship Supervision

PSY 659F (6) Internship Fieldwork

3.5 Program Concentrations

There are two optional concentrations in the program. Students may elect to
pursue one, both, or neither option. All students complete the 51 required
credits noted above to meet Hawai'i's Mental Health Counselor license
requirements. Program concentrations make use of the g elective credits.
Students are encouraged to decide whether they want to pursue one or both
concentrations by the spring semester of their first year. Students are
encouraged to work with their advisor on their individual course plans.

3.5.1 Addictions Counseling Concentration

Students interested in earning a Certified Substance Abuse Counselors
(CSAC)> credential may pursue the Addictions Counseling concentration as
part of their M.A. in Counseling Psychology degree. This concentration is
designed to prepare students to serve individuals and families affected by
addiction, and aligns with the standards of the International Certification and
Reciprocity Consortium (ICRC). This concentration fulfills the education
requirements and a portion of the experiential hours (through approved
practicum and internship sites) required for master’s-level certification. After
completing the concentration, the State of Hawai'‘i requires CSAC applicants to
obtain additional supervised work hours, pass a national exam, submit other
documentation, and complete a background check. For more information
about current certification requirements, students are encouraged to visit the
website of the Hawai'i Department of Health's Alcohol and Drug Abuse Division
(ADAD, https://health.hawaii.gov/substance-abuse/home/counselor-
certification/).

5 Some sections of this handbook include terminology that may be outdated. While we strive to use inclusive, person-first
language throughout, names of certain programs or certificates retain legacy terms that reflect official titles and cannot be
altered.
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To meet the 60-credit requirement for the master's degree, students in the
Addictions Counseling concentration complete the 51 credits of required
coursework and they take six (6) credits of addictions counseling-specific
courses as part of their elective requirements. They must complete their
practicum and internship at a field placement site that focuses on substance
use disorder (SUD) treatment under the supervision of a CSAC certified
supervisor.

Legal History and Credentialing

Students should be aware that prior legal history—including criminal
convictions and civil sanctions—may impact eligibility for state
certification as a Certified Substance Abuse Counselor (CSAC).
Credentialing boards have the discretion to deny or delay certification
based on a candidate’s background, even if all academic and clinical
requirements have been met. It is the student'’s responsibility to research
the certification requirements for the state(s) in which they intend to
practice. Students are encouraged to consider how any past or current
legal history may affect their professional goals and to plan accordingly.
Additionally, some practicum sites may have policies related to legal
history or recent substance use that could affect eligibility for placement.

Other Considerations

Students on a three-year sequence should coordinate their Addictions
Counseling concentration plan with their advisor.

The CSAC certification has restricted and unrestricted levels which affect
supervision and interjurisdictional practice. Students should meet with
the Program Director and/or Practicum Development Specialist to
discuss ADAD requirements based on career plans.

Elective classes and field placements in SUDs are open to all students, not
just those formally pursuing the Addictions Counseling concentration.

3.5.2 Research Concentration

Students interested in gaining research experience may participate in this
concentration. Students in the research concentration may replace the
elective courses with directed studies/research credit (up to 9 credits).
Students that participate in this concentration are still required to complete
the practicum and internship.



3.6 Transfer of Credits

Students may transfer a maximum of 12 semester hours (or its equivalent)
provided those courses were not used toward another earned degree. Courses
that are equivalent to the required courses taught at UH Hilo may be considered
for transfer. Courses that do not have an equivalent at UH Hilo may be considered
to potentially fulfill elective requirements. Only credit hours at the graduate level
with a grade of B or better from accredited universities are transferable and only
courses that are directly related to the program curriculum will be considered.
Credit hours for practicum and internship courses are not transferable. Transfer
credit hours must have been completed within five years prior to admission.
Requests for transfer of credits must be made during the first semester in which
the student is enrolled in the program. Students need to obtain program approval
for all credit transfers. All requests for transfer of credits must be accompanied by
a transcript and course syllabi.

Students may also request to waive duplicate courses that they completed while
pursuing another graduate degree in the past (e.g., PSY 611 Human Lifespan
Development). Only courses that are equivalent to the program required courses
taught at UH Hilo may be considered. Only credit hours at the graduate level with
a grade of B or better from accredited universities may be waived. Requests for
course waivers must be made during the first semester in which the student is
enrolled in the program. Students need to obtain program approval for all course
waivers and all requests must be accompanied by a transcript and course syllabi.
Students will still be required to complete all 60 credits in the program so any
waived courses will be replaced with additional elective courses.

3.7 Hybrid Format

The Counseling Psychology program is a hybrid program that utilizes both
distance learning and in-person learning experiences. This structure allows
students across the state of Hawai'i to participate in high-quality, interactive
graduate training while serving the clinical needs of rural and underserved
communities across the state.

3.7.1 Class Format and Schedule

Synchronous courses are held via video (e.g., Zoom) during the academic
year (August-December and January-May). Classes are typically scheduled
on weekdays during daytime hours, with occasional late afternoon or early
evening courses. Attendance and active participation are required for all
scheduled class sessions. Students should ensure they are available during
class times, as absences will only be excused under the most exceptional
circumstances (e.g., medical emergency, family crisis). Given the discussion-
based and skills-focused nature of the coursework, students are expected to
keep their cameras on and remain fully engaged. Repeated absences or lack
of participation may negatively affect a student’s grade and could jeopardize



successful progress in the program.

Asynchronous courses are offered primarily during the summer months and
do not have set meeting times, thus allowing for greater flexibility.

3.7.2 In-Person Requirements

All students are required to travel to Hilo on three occasions during the
program. Students are responsible for all associated travel costs.

The first required visit is the program orientation, held in person the week
before the first Fall semester. This is a full-day event (no overnight stay
required) and includes orientation to the program and faculty, orientation to
graduate studies at UH Hilo, and small group meetings with faculty advisors.

The second and third required visits are weekend-long learning intensives
that take place during the Spring semester of the first year. These intensives
are tied to course requirements and require overnight stays. Attendance is
mandatory and participation is required to pass the associated courses.

Part-time students should consult with an advisor to determine the semester
in which they are expected to attend the weekend intensives

Unexcused absences from a weekend intensive will result in a failing grade
for the course and prevent the student from advancing to practicum. Requests
for excused absences will only be considered under the most extraordinary
circumstances and must be submitted in writing to the Program Director.

3.7.3 Advising and Program Meetings

Students are encouraged to meet with their assigned faculty advisors at least
once a semester and as needed throughout the program. In addition, students
are expected to attend program-related meetings, which will be held virtually
as needed.

3.7.4 Practicum and Internship Format

Practicum and internship placements may be in-person, virtual, or a
combination of both. The format depends on the approved site and
supervisor availability, and all placements must meet the program'’s training
requirements.

3.7.5 Residency Requirements
All students must reside in the State of Hawai‘i throughout the program.

3.7.6 Technology Requirements

Students are expected to have access to a reliable personal computer,
external hardware, such as a headset with a microphone, and reliable high-



speed internet access. They are responsible for purchasing and maintaining
their own equipment and ensuring it is compatible with video conferencing
platforms used in the program.

3.8 Practicum and Internship

Practicum (PSY 640 and PSY 640F) and internship (PSY 659 and PSY 659F) are
advanced clinical courses designed to help students integrate theory with
practice in real-world settings. Through direct client contact at a program-
approved field placement, students develop core competencies aligned with
program objectives. These include demonstrating effective skills in evidence-
based assessment, case conceptualization, treatment planning, and intervention
to promote client well-being; applying legal and ethical principles to guide
professional conduct; and displaying multicultural awareness and competence
when working with individuals, groups, and communities from diverse
backgrounds. Students are also expected to deepen their theoretical orientation
and identity as reflective practitioners and to recognize and apply research
principles in clinical contexts. Student performance is evaluated as part of the
experiential training sequence, using the Practicum./Internship Trainee
Evaluation Form (see Appendix 1).

Hawai'i state licensing law requires a minimum of 300 hours of supervised client
contact before graduation. To meet this requirement:

e Practicum students must complete at least 100 direct service hours.
e Internship students must complete at least 200 direct service hours.

In addition, students must complete 300 indirect hours (100 during Practicum
and 200 during Internship). Definitions of direct and indirect hours are provided
in the Practicum Handbook. To meet these requirements, students should plan
to be at their site approximately 15 hours per week during Practicum (fall of the
second year if full time), and 30 hours per week during Internship (spring of the
second year if full time).

If a student does not complete the full 600 required hours (300 direct + 300
indirect) by the end of the spring semester, they must enroll in PSY 500 (1 credit)
during the summer to maintain continuous enrollment and supervision coverage.
Additionally, students should not assume that their site supervisor will be available
and amenable to extending their supervision into the summer. Students should
communicate with their site supervisor, internship instructor, program advisor and
the program director should the completion of the required hours be delayed.
Delaying the hours completion into the summer will delay the degree conferral
(late August/early September).
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3.8.1 Field Site Placement

Site placement begins in the first fall semester by reviewing available field site
placements and working together with program staff to find a match with a
placement that meets the student’s career goals and population/settings of
interest while also considering supervisor and site availability.

The program is willing to work with students on identifying new potential
practicum sites. While students may begin initial conversations with new sites
and supervisors, the site will not be considered to be established until the
Program Director evaluates the site and supervisor for appropriateness and fit.
Additionally, all sites must either have a formal Affiliation Agreement or
Memorandum of Understanding (for UH Entities) prior to students beginning at
these sites. These agreements can take months to complete so students
should build that into their timeline if seeking practicum/internship at a new
site. Students are not allowed to create sites on their own.

We make every effort to accommodate students with practicum placements
on their home island. However, students are expected to remain flexible and
open to commuting or exploring all available placement options in order to
meet this requirement. Due to limited site availability, we cannot guarantee
placement for all students. Additionally, we cannot guarantee that every
student seeking a site with a supervisor approved to provide core function
hours for CSAC will be placed accordingly. If a student is unable to secure a
placement for the fall semester, they will need to delay their practicum and
continue the sequence in the following academic year (i.e., seek placement in
the spring for a fall start).

Registration for practicum (PSY 640 and PSY 640F) requires but is not limited
to having a confirmed practicum placement for the fall semester, instructor
and director approval, making appropriate academic progress, having clinical
and professional readiness for placement, and being cooperative with the
practicum placement process (e.g., completing interviews with sites,
maintaining good communication with sites and program). The program
faculty reserves the right to hold a student back from participating in
practicum if they determine that the student is not ready for placement (see
Remediation section below).

More information about practicum and internship can be found in the
Program’s Practicum Handbook.

3.9 Advisor Assighment

Each student will be assigned a faculty advisor prior to orientation. Whenever
possible, advisor assignments will reflect alignment between the student’s
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interests and the faculty member's area of expertise. Students may request a
change in advisor if they have a clear and reasonable justification; such requests
will be considered by the Program Director.

The faculty advisor's primary role is to support the student’'s academic and
professional progress through the program, while also ensuring that the program
continues to meet the student’s needs. Advisors serve as the main point of
communication for formal feedback between the student and the program. While
each student has an assigned advisor, they are encouraged to engage with other
faculty members, including opportunities to participate in faculty-led research
regardless of advisor assignment.

3.10 Graduate Division Forms

UH Hilo Graduate Division has two academic progress forms that must be
completed before graduation:

e Form 1: This form should be completed and signed by your advisor
and the director of the program during the Fall semester of your first
year. Please select "Non-thesis option”.

e Form 3: This form must be completed when you have completed all of the
program’s requirements (60 credits including practicum and internship).
Please select “Non-thesis option”.

These forms must be submitted electronically using the UH's Kuali Build System
and links to forms can be found at
https://hilo.hawaii.edu/academics/graduate/forms.php

Other forms that may be of need to graduate students can also be found on the
website linked above. Other forms include:

Petition to Substitute and/or Waive Courses
Student Overload Approval

Repeat Course Notification

Leave of Absence

Questions relating to any Graduate Division form should be directed to the UH
Hilo Graduate Division at hilograd@hawaii.edu.
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4. Student Support and Professional Development

4.1 Student Support

We want our students to succeed—both academically and personally. We
recognize that graduate school can be challenging, and we are committed to
fostering a supportive environment that promotes well-being, growth, and
success. Whether you are navigating academic stress, personal challenges, or
practical concerns like finances or access needs, there are many resources
available to help you thrive during your time in the program.

The University offers a range of services to support your academic journey and
overall wellness. We encourage you to explore these resources and reach out
when needed. For current and comprehensive information, please visit the
Student Support and Well-Being website
(https://hilo.hawaii.edu/studentaffairs/studentsupportandwell-being/). You may
also find the following offices and services especially helpful:

Graduate Division: https://hilo.hawaii.edu/academics/graduate/

Registrar: https://hilo.hawaii.edu/registrar/

Financial Aid: https://hilo.hawaii.edu/financialaid/

Counseling Services: https://hilo.hawaii.edu/studentaffairs/counseling/
Medical Services: https.//hilo.hawaii.edu/studentaffairs/health/

Disability and Access Services: https://hilo.hawaii.edu/studentaffairs/uds/

Women's Center: https://hilo.hawaii.edu/studentaffairs/womenscenter/
LGBTQ+: https://hilo.hawaii.edu/studentaffairs/lgbtg/

4.2 Mookini Library and Interlibrary Loan

The Edwin H. Mookini Library (https:.//hilo.hawaii.edu/library/) provides a wide
range of academic resources and support for UH Hilo students. Librarians are
available to assist with research strategies, using databases like PsycINFO, and
managing citations. One important service is Interlibrary loan (ILL)
(https://hilo.hawaii.edu/library/loans), which allows students to request books,
articles, or chapters that are not available through the Mookini Library's own
collection. This service is free of charge for current UH Hilo graduate students
If you are unable to find a source for your research, you should submit an ILL
request. For more information or to submit an ILL request, visit
hilo.hawaii.edu/library, call (808) 932-7296, or email mookini@hawaii.edu.

4.3 Professional Affiliations

As a clinical mental health counselor training program housed in a Department of
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Psychology, we identify with both the American Counseling Association (ACA) and
the American Psychological Association (APA). Students in the program are
encouraged to join APA, ACA, and their divisions as Student Members. In addition
to APA and ACA, many of the faculty members also are members of related
associations such as the Hawai'‘i Psychological Association, Hawai‘i Counselors
Association, Association for Psychological Science, Association of Behavioral and
Cognitive Therapies, and humerous Divisions of APA (including Society of
Counseling Psychology, Society for the Advancement of Psychotherapy, Society
of Addiction Psychology, Society for the Psychological Study of Culture, Ethnicity
and Race, etc.). Students are encouraged to join these organizations and
participate in their professional activities.

4.4 Ethical Knowledge and Functioning

Ethics in professional development include such issues as presenting yourself
well in professional contexts, follow through, being able to work well with others
(including in an interdisciplinary context), supporting your peers and the program,
keeping abreast of new developments in the field, and being a responsible
professional in training - including awareness of ethical standards.

The program expects students to follow ethical standards set by the APA:
(https.//www.apa.org/ethics/code/), the ACA:
(https.//www.counseling.org/resources/ethics) and the UH Hilo Code of
Conduct: (https://hilo.hawaii.edu/studentaffairs/conduct/student_conduct.php)

Ethical conduct is assessed as part of the student’'s semi-annual evaluation (see
Appendix 2), as well as in the practicum and internship evaluation reports (see

Appendix 1).

Violations or suspected violations of the policies/guidelines, by oneself or
others, should be reported to a faculty member or administrator in the
department immediately. If a student has violated the codes of conduct, they
may be placed on probation and/or terminated from the program.

4.5 Personal Therapy

Graduate training in counseling psychology can be both personally and
professionally demanding. One powerful and beneficial way to support your
well-being and growth as a counselor is to engage in personal therapy. While
personal therapy is not required by the program, we strongly support and affirm
students who choose to pursue it. Experiencing the therapeutic relationship from
the client's perspective can deepen your empathy, self-awareness, and
understanding of the counseling process—insights that can enhance your clinical
work and personal development. Students are eligible to obtain services from
the UH Hilo Counseling Center, however; students may not feel comfortable
seeking services here as this also serves as a practicum placement for students
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who live on Hawai‘i island. As such, a list of recommended local clinicians who
are familiar with our program and willing to offer reduced-fee therapy to
students will be provided during orientation. Your work with any therapist is fully
confidential, in accordance with standard professional and ethical guidelines. If
you misplace the list or would like additional help finding a provider, please don't
hesitate to reach out to the program director or coordinator.



5. Student Rights and Responsibilities

5.1 Safe, Respectful and Inclusive Learning Environment

The program is committed to maintaining a safe, respectful, and inclusive
learning and working environment for all students, faculty, and staff.
Discrimination or harassment of any kind—including, but not limited to, that
based on gender, race, ethnicity, sexual orientation, religious affiliation, disability,
or age—will not be tolerated. All interactions within the program should reflect
professionalism and adhere to the ethical standards outlined by the APA and
ACA.

5.2 Nondiscrimination and Sexual Harassment Policy

All students in the program are expected to contribute to and benefit from an
educational environment that is free from discrimination and harassment. The
program is committed to upholding the principles of equity, dignity, and mutual
respect for all members of its community. Students who believe they have
experienced discrimination, harassment, or a violation of their equal opportunity
rights—such as discriminatory practices or sexual harassment—are encouraged
to contact the Equal Opportunity and Title IX Office

(https:.//hilo.hawaii.edu/titlelX/). This office exists to support your right to learn,

work, and advance based on merit, ability, and potential, without fear of bias or
mistreatment.

5.3 Academic Integrity

Students in the program are expected to uphold the highest standards of
academic integrity, in accordance with the Student Conduct Code:
https://hilo.hawaii.edu/studentaffairs/conduct/student_conduct.php as well as
ethical guidelines set forth by the APA and ACA. Academic integrity violations
include, but are not limited to:
e Plagiarism - presenting the words or ideas of others as one's own without
proper citation
e Fabrication or falsification - inventing or altering data, research
findings, or academic records
e Cheating - using unauthorized materials or receiving unauthorized
assistance during an exam or assignment
e Misrepresentation - submitting work that is not your own or reusing
prior work without approval
e Improper collaboration - working with others on assignments meant to be
completed independently
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5.3.1 Use of Artificial Intelligence (Al) Tools

Graduate students may use Al tools to support their learning, but such use
must align with academic integrity and ethical standards. Al should not replace
original thought, critical analysis, or engagement with course material.
Students are responsible for ensuring the accuracy of Al-generated content
and must clearly disclose when such tools are used. Misuse—including
plagiarism, misrepresentation of authorship, or failure to follow course-specific
guidelines—may constitute academic misconduct and lead to disciplinary
action. Because expectations may vary by instructor, students are encouraged
to review syllabi carefully and consult with faculty if unsure about appropriate
Al use in each class. Please review the UH System Al policies
(https.//www.hawaii.edu/its/ai/).

5.4 Professional Behavior

Developing professional behavior is an essential part of becoming a competent
and ethical mental health counselor. As future clinicians, students are expected
to demonstrate the same professionalism in their graduate training that will be
expected in the field. This includes maintaining high standards in academic
work, communication, and conduct.

Students should attend all classes, complete assignments on time, and take
responsibility for any missed work. While faculty are here to support your
success, students are ultimately responsible for making satisfactory academic
progress and demonstrating clinical competence during this rigorous graduate
training program.

Being actively engaged in class, participating in respectful dialogue, and
contributing to a positive learning environment are key aspects of
professionalism. Students are also expected to communicate in a timely and
respectful manner with faculty, staff, and clinical supervisors. Email
communication should reflect professionalism and consideration for the
recipient's time and role. Students are expected to respond to emails within
two business days, unless otherwise communicated.

These habits of professionalism not only support success in the program but also
prepare students for the responsibilities of clinical practice.

5.5 Personal Well-Being and Impairment

At times, students may experience personal challenges that interfere with their
ability to function effectively as a student or counselor-in-training. In accordance
with APA and ACA ethical guidelines, students are expected to monitor their well-
being and seek support when needed, especially if their ability to engage in
clinical work is impaired.
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Students are encouraged to consult with their clinical supervisor, academic
advisor and/or the instructor of their practicum or internship class as a first step.
Faculty may also intervene when there are concerns about client welfare or
professional functioning. In such cases, the program may recommend steps such
as personal therapy, a temporary leave from clinical work, and/or a formal leave
of absence.

If concerns about impairment arise, a formal remediation plan may be developed
(see the Remediation and Dismissal section). These plans are designed to
support student success while upholding professional and ethical standards. Our
goal is to foster a supportive environment that prioritizes both student growth and
client safety.

5.6 Conflict Resolution Process

We strive to promote a positive atmosphere but recognize that conflicts may
arise. We encourage prompt, respectful resolution of issues through open and
professional communication. Following APA and ACA standards, individuals
should engage in honest dialogue, show cultural humility, and work
collaboratively to resolve disagreements.

The following process is recommended for resolving conflicts within the program:

1. Recognition of Conflict: Either party identifies the existence of a
conflict or concern in their interactions.

2. Initial Resolution Attempts: The individuals involved are encouraged to
engage in direct, respectful dialogue in an effort to understand one
another's perspectives and resolve the issue informally. Open
communication is often the most effective way to address
misunderstandings or differences.

3. Seeking Consultation: If additional support is needed, students may
consult with one or more of the following: their faculty advisor, the program
director, the Psychology department chair, or any member(s) of the
program faculty. While we recommend beginning with the advisor or
program director, students may choose the order of consultation based on
their comfort level and the nature of the concern.

4. Formal Mediation: If informal efforts do not resolve the conflict, the
program director or department chair will serve as a neutral facilitator to
help mediate and guide the parties toward a resolution, ensuring fairness
and adherence to program and university policies.

All individuals involved in a conflict are expected to maintain professionalism,
uphold confidentiality as appropriate, and act in good faith toward resolution.
Retaliation for raising a concern will not be tolerated.



6. Student Evaluation and Retention

6.1 Graduate Student Retention at UH Hilo

According to the University of Hawai‘i at Hilo graduate student handbook:
https://hilo.hawaii.edu/catalog/registration-and-degree-requirements, policies

governing graduate programs are as follows:

A cumulative grade point average (GPA) of at least 3.0 (on a scale where
A = 4.0) in courses required by the graduate program is required in order
to maintain satisfactory academic standing and graduate degree
certification. When the cumulative GPA falls below 3.0, the student will
be placed on academic probation. Once a student is placed on probation,
the student has two semesters to attain a cumulative GPA of 3.0 or
higher, or the student will be dismissed.

Students admitted under Provisional status must earn a grade of B- or
better in all courses taken in the first year. Failure to meet this
requirement will result in dismissal from the program.

No credit is granted for graduate courses in which a grade lower than a B-
has been received. For courses offered as CR/NC, to qualify for “credit”,
the work of the student must be at the B- level or higher. Grades lower
than a B- and NC, however, will appear on the student's transcript and
letter grades will be computed into the student’'s GPA, although these
courses will not fulfill degree requirements.

Graduate students who do not meet other academic/program standards
will be dismissed from their graduate program. This process entails a
warning letter from the chair of the graduate program to the student. If
the necessary academic standards are not attained within a period
specified by the graduate program, the graduate program’s chair informs
the appropriate Dean that the student be dismissed from the program.

Students will be notified of the intended action. Appeals may be made
in compliance with the UH Hilo Academic Complaint policy:
https.//hilo.hawaii.edu/policies/academic-complaint-policy.php

6.2 Program Evaluation of Student Competence

Students in the program are evaluated not only on academic performance but
also on their clinical competence, ethical behavior, and overall readiness for
professional practice. The program is committed to preparing graduates who are
skilled, ethical, and self-aware practitioners. To support student development, we
provide both formal and informal feedback throughout the program that is
intended to reinforce strengths, identify areas for growth, and guide professional
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development. All feedback should be viewed as part of a collaborative learning
process aimed at supporting student success. Faculty may consult with one
another to ensure students receive appropriate support and guidance. While
efforts are made to maintain student privacy, confidentiality cannot be guaranteed
when concerns must be discussed among faculty. We are committed to fostering
a respectful and high-quality learning environment that promotes clinical
competence, professional identity, and ethical practice.

6.2.1 Academic and Professional Evaluation

Each student is evaluated by the program on a semi-annual basis using the
Semi-Annual Student Evaluation Form (Appendix 2). This form assesses
communication skills, competence, maturity, and integrity. Evaluations occur
at three time points: 1) at the start of the spring semester of the first year
(covering fall), 2) at the start of the fall semester of the second year (covering
spring and summer), and 3) at the start of the spring semester of the second
year (covering fall). Students who remain in the program beyond two years
are evaluated each semester until graduation. After faculty complete the
evaluation, students may meet with their faculty advisor to review feedback.
A signed copy of the evaluation is placed in the student's file.

If a student receives a score of “0" in any category—indicating they are not
meeting program-Llevel expectations—they must meet with their advisor and
the program director to create a remediation plan. In some cases, the
student may be temporarily withheld from progressing in the program
including participating in practicum/internship. Remediation plans may also
be initiated at other times based on faculty or site supervisor concerns. If a
student receives a “0" on their final evaluation, graduation may be delayed.

6.2.2 Clinical Competence

Students are also evaluated during their practicum and internship placements
by their site supervisors using the Practicum/Internship Trainee Evaluation
(Appendix 1). This evaluation assesses clinical skills, professional behavior,
supervision engagement, and overall agency functioning.

Evaluations are completed twice per semester. If a student has multiple
placement sites, they will receive evaluations from each supervisor. To pass
PSY 659F Internship Fieldwork and graduate, students must earn an average
rating of 3.5 or higher on their final evaluation(s). All evaluations are retained
in the student's file.
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7. Remediation and Dismissal

7.1 Remediation

Student remediation plans will be individualized and will clearly specify the
expected changes, measurable goals, and associated timelines. The purpose of
a remediation plan is to support the student in addressing identified concerns—
whether related to academic performance, clinical competence, or professional
behavior—and to give the student an opportunity to demonstrate progress. The
plan will include a statement indicating that failure to successfully complete
remediation may result in dismissal from the program.

7.1.1 Steps:

1. Plan Development:
The program director and the student’s advisor, with input from relevant
faculty and/or clinical supervisors, will develop a specific remediation plan.
The plan will outline the concern(s), specific action steps, expected
outcomes, timeline for completion, and evaluation criteria.

2. Initial Meeting:
The program director, student’'s advisor, and other relevant parties (e.g.,
clinical supervisor or graduate faculty) will meet with the student to
review and discuss the concerns and present the remediation plan. Every
effort will be made to meet with the student in person or virtually. If the
student refuses to meet or does not respond within 5 business days of
the initial invitation, the program director may proceed in finalizing the
remediation plan without student input.

3. Signatures and Documentation:
The finalized remediation plan will be provided to the student in writing.
Both the student and the program director will be asked to sign the plan. A
copy Wwill be placed in the student’s file.

Once the student signs the plan, the plan is considered active
and monitoring will begin. If the student refuses to sign, they
will be given up to 5 business days to submit a written
response outlining their concerns. If no written response or
signature is received, the plan will be considered active and
binding on the sixth business day, and this will be noted in the
file. The student’s progress will be monitored according to the
terms of the plan regardless of signature.

4. Monitoring and Progress Updates:
The student's advisor and/or the program director will monitor the
student'’s progress throughout the remediation period. Updates on the
student’s progress will be provided at faculty meetings during and at the
conclusion of the remediation timeline.



5. Faculty Review and Final Determination:
At the first graduate faculty meeting after the conclusion of the
remediation period, the faculty will determine whether the student has
successfully met the terms of the remediation plan. A successful
remediation means the student may return to the program in good
standing. An unsuccessful remediation may result in either a second
remediation plan (if deemed appropriate) or dismissal from the program
(see "Dismissal” section below).

6. Communication of Outcome:
The outcome of the remediation will be communicated to the student in
writing, along with a description of the appeals process. A copy of the
decision will be placed in the student’s file.

7.2 Dismissal

The program is committed to supporting the success of all matriculated students
and will make every reasonable effort to help students succeed, including those
who experience challenges. However, it is understood that some students may
not meet the program's expectations and dismissal may be necessary.

Dismissal may occur due to serious concerns such as unethical or illegal
conduct, academic dishonesty (e.g., plagiarism or falsifying clinical hours), or
significant violations of professional or ethical standards (e.g., APA, ACA, CSAQC).
When such a concern is raised—whether by faculty, another student, or an
external clinical supervisor—the program will initiate a careful and fair process
to assess the issue. If warranted, this may lead to remediation or, in more serious
cases, dismissal from the program.

Faculty may recommend dismissal when a student fails to meet minimally
acceptable standards of academic, clinical, or professional performance. While
dismissal often follows an unsuccessful remediation process, it may also occur
immediately in response to egregious misconduct. Students dismissed mid-
semester must drop all in-progress courses and will not be eligible for a tuition
refund. Students who wish to appeal a dismissal decision may do so by
following the procedures outlined in the Procedures for the Resolution of
Academic Complaints section below.

7.3 Procedures for the Resolution of Academic Complaints

The program adheres to the University of Hawai‘i at Hilo's official procedures for
addressing concerns related to academic impropriety. Students are encouraged
to review the full policy and procedures outlined by the university, which can be
found here: https://hilo.hawaii.edu/policies/academic-complaint-policy.php
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8. Faculty and Staff Members
8.1 Core Faculty

Bryan S. K. Kim, Ph.D., Professor, Program Director

Dr. Kim received the Ph.D. in Counseling, Clinical, and School Psychology with an
emphasis in Counseling Psychology from the University of California, Santa
Barbara in June of 2000. He has a Master of Education in School Counseling (1995)
and a Bachelor of Education in Secondary Science Education (1992), both from the
University of Hawai'i at Manoa. Dr. Kim is a Licensed Mental Health Counselor
(MHC196) in the State of Hawai'i. Prior to joining UH Hilo, Dr. Kim was a tenured
Associate Professor of Counseling Psychology at UC Santa Barbara (2002-2006)
and before that a tenure-track Assistant Professor of Psychology at the University
of Maryland (2000-2002). Dr. Kim has over 100 publications (including 9
psychological instruments) and over 110 presentations in the areas of multicultural
counseling process and outcome, measurement of cultural constructs, counselor
education and supervision, and immigrant experiences. His current research
examines the effects of culture-specific counseling interventions and client
enculturation/acculturation (e.g., cultural values) on counseling process and
outcome.

At UH Hilo, Dr. Kim has served in a number of administrative positions. From 2008
to 2020, Dr. Kim was the Director of the M.A. Program in Counseling Psychology
(Specialization: Clinical Mental Health Counseling). From 2020 to 2025, Dr. Kim
served as the Chair of the Division of Social Sciences. From 2025 to 2026, Dr. Kim
was the Chair of the Department of Psychology. At present, Dr. Kim is again
serving as the Director of the M.A. Program in Counseling Psychology
(Specialization: Clinical Mental Health Counseling).

Dr. Kim's interest in multicultural counseling psychology largely stems from his
experiences growing up in Hawai'i as a 1.5-generation Asian American. Dr. Kim is
the Immediate Past Editor of 7The Counseling Psychologist (2020-2025), and a
past editor of Asian American Journal of Psychology (2015-2019). He currently
serves on editorial boards of several research journals. In 2003, Dr. Kim received
the “Early Career Award for Distinguished Contributions” from the Asian
American Psychological Association (AAPA). In 2005 and again in 2010, Dr. Kim
received the "ACA Research Award” from the American Counseling Association
and “The MECD [Measurement and Evaluation in Counseling and Development]
Editor's Award” from the Association for Assessment in Counseling and
Development. In 2006, Dr. Kim received "The Fritz and Linn Kuder Early Career
Scientist/Practitioner Award” from the Society of Counseling Psychology
(Division 17 of the American Psychological Association). In 2008, Dr. Kim received
the "Emerging Professional Award" from the Society of the Psychological Study



of Ethnic Minority Issues (Division 45 of the American Psychological Association)
and was awarded “Fellow” status by the American Psychological Association
(2008 - Society for the Advancement of Psychotherapy, Div 29; 2011 - Society of
Counseling Psychology, Div 17; 2011 - Society of the Psychological Study of
Ethnic Minority Issues, Div 45). In 2010, Dr. Kim was awarded “Fellow” status by
the Asian American Psychological Association. In 2013, Dr. Kim was awarded the
“Emerging Leadership Award" by the APA's Committee on Socioeconomic
Status. In 2020, Dr. Kim was recognized as the "Honored Speaker” for the Fifth
Annual Patricia Arredondo Diversity and Equity Speaker Series at Arizona State
University. In 2022, Dr. Kim received the University of Hawai‘i Board of Regents’
Medal for Excellence in Teaching and the Asian American Psychological
Association’s Distinguished Contributions Award.

Steve Herman, Ph.D., Associate Professor

Dr. Herman received his Ph.D. in Counseling Psychology from Stanford University
in 1098 and is licensed to practice as a psychologist in Hawai‘i. His areas of
clinical and research interest include the study of judgments about the validity of
allegations of child sexual abuse evaluations, juror decision making in criminal
trials, behavioral medicine (especially psychosocial interventions for cancer and
heart disease patients), mitigating the impact of financial catastrophes such as
foreclosure and bankruptcy on mental health, career counseling, group
counseling, and positive psychology. He has two major current research projects
focusing on a) mental health professionals’ judgments about the validity of child
sexual abuse allegations and b) the accuracy of jury verdicts in criminal trials.

Dr. Herman teaches courses on counseling theories and skills, career counseling,
group counseling, child maltreatment, and personality psychology. He also
supervises our masters students’ practicum and internship experiences. Dr.
Herman was invited to Seoul, Korea to present a workshop on the science and
practice of child sexual abuse evaluations to Korean child interviewers,
psychologists, law enforcement personnel, and policy-makers. He also presents
workshops on this topic for American psychologists at the annual conventions of
the American Psychological Association. He has authored or co-authored
numerous professional publications.

Charmaine Higa-McMillan, Ph.D., Professor

Dr. Charmaine Higa-McMillan earned her B.A. in Psychology from the University of
Hawai'i at Manoa in 1999 and her Ph.D. in Clinical Psychology from the University
of Tulsa in 2004. She completed a postdoctoral fellowship at UH Manoa as part of
the Child STEPS randomized controlled trial, which evaluated the effectiveness of
the Modular Approach to Treatment for Children with Anxiety, Depression, and
Conduct Problems (MATCH-ADTC). A licensed psychologist in the State of
Hawai'i, Dr. Higa-McMillan has long been dedicated to expanding access to high-
quality mental health services across the state. Her clinical, teaching, and



research interests include childhood anxiety, evidence-based practices (EBPs),
clinical training and supervision, behavioral health access in rural communities,
and workforce development.

Dr. Higa-McMillan has been teaching in the UH Hilo Department of Psychology
since 2009. She served as Director for the program from 2020-2026. During her
tenure, she led the program through reaccreditation, program expansion, and
major programmatic improvements, including the launch of the Addictions
Counseling concentration supported by a $1.2M grant from the Hawai'i
Department of Health's Alcohol and Drug Abuse Division.

As part of her commitment to strengthening Hawai'i's behavioral health
workforce, Dr. Higa-McMillan also serves as a Managing and Adapting Practice
(MAP) Instructor. Through the PSY 695 Youth EBPs course, she provides students
the opportunity to earn partial credit toward MAP Therapist credentials, a valued
and widely adopted credential across the Hawai'i Department of Education,
Hawai'i Department of Health, and numerous community provider agencies.
Students who complete this training enter the field with provider-desired,
practice-ready skills aligned with statewide youth mental health systems. Some
graduates may also pursue full MAP Therapist credentials by completing a
MAP-supervised practicum, further enhancing their readiness to serve in
school-based and community settings.

Dr. Higa-McMiillan also teaches graduate-level courses in Practicum and
Internship Supervision and Professional Development. In 2025, she received the
University of Hawai'i Board of Regents’ Medal for Excellence in Teaching. She has
authored numerous peer-reviewed publications and book chapters and presents
regularly at national and international conferences. Her recent work includes co-
authoring the Practitioner Guides for Core Elements of Family Therapy, the MAP
Practitioner Guides, and the evidence base update “Six Decades of Research on
Treatment for Child and Adolescent Anxiety” in the Journal of Clinical Child &
Adolescent Psychology. She also serves as a senior consultant and trainer with
PracticeWise, LLC, delivering MATCH-ADTC and MAP workshops and
consultation to providers in Hawai‘i, the continental U.S., and internationally.

Sunyoung Kim, Ph.D., Professor

Dr. Kim received her Ph.D. in Clinical Psychology from Boston University in 2004.
She also has a Masters in Women's Studies from Ewha Womans University in
Korea. She received her B.S. from the Seoul National University in Korea. Previous
to joining at UH Hilo, Dr. Kim was a social science research associate at Stanford
University School of Medicine, Department of Psychiatry and Behavioral
Sciences, where she directed several treatment outcome studies on anxiety
disorders funded by National Institute of Mental Health (NIMH) and Veterans
Affairs (VA). Dr. Kim's research projects at Stanford investigate the efficacy of
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capnometer-feedback assisted breathing therapy for PTSD, panic disorder and
other anxiety disorders. These projects measure psychological and physiological
effects of breathing therapy.

Before she came to the USS. to attend the graduate school in psychology, she
taught women's studies at several universities in Korea. While in Korea, Dr. Kim
worked at a research institute in which she carried out government funded
research projects on sexual violence and crime. She co-founded the first rape
crisis center in Korea (The Korean Sexual Violence Relief Center) with her
colleagues, and volunteered at the center as a counselor. Dr. Kim's bi-cultural
and interdisciplinary background shaped her interests in improving lives of
marginalized individuals and cultivating diversity.

Dr. Kim's research and clinical interests include treatment outcome of anxiety
disorders including PTSD and panic disorder; cross-cultural approaches to
trauma, resilience and mental health behaviors; women and minority issues in
clinical psychology. She has received a number of fellowships and grants which
include the international fellowship of the AAUW (American Association of
University Women) that funded her research on child abuse in Korea. She is
licensed to practice as a psychologist in the states of New York and California.

Han Na Suh, Ph.D., LP, Associate Professor

Dr. Suh received her B.A. in Human Development and M.A. in Counseling
Psychology at Ewha Womans [sic] University. She received her Ph.D. in
Counseling Psychology from the University of Missouri-Columbia in 2018. Prior to
joining UH Hilo in 2024, Dr. Suh was a tenure-track assistant professor in the
counseling psychology program at Auburn University (2018-2020) and Georgia
State University (2020-2024). Her research focuses on investigating culturally
relevant constructs for Asian and Asian Americans and other racial and ethnic
minority populations (e.g., invisibility, model minority stereotype, perfectionism,
acculturative stress, somatic symptoms) in order to better understand their
impact on the academic, career, and life satisfaction and mental health among
individuals from marginalized backgrounds.

Dr. Suh has received a number of grants and awards including a grant entitled
“Hyper-visible and Invisible: The effect of Model Minority Stereotype Stress on
Depressive Symptoms among Asian/Asian American Engineering Students”
from the American Psychological Foundation in 2022. She is also currently
involved in a National Science Foundation grant that focuses on clarifying and
understanding the factors that foster or hinder women engineers’ persistence in
the engineering profession. Dr. Suh currently has 41 publications and 42
presentations and serves on several journal editorial boards.



8.2 Contributing Faculty

Jennifer R. Turner, Ph.D., Associate Professor

Dr. Turner received both her B.A. in psychology (2013) and her Ph.D. in Adult
Development and Aging (2020) from the University of Akron in Ohio. Dr. Turner's
post-doctoral research was conducted at the Edna Bennett Pierce Prevention
Research Center at the Pennsylvania State University. Dr. Turner joined the
faculty at UH Hilo in 2022, and her primary research interests focus on social and
emotional factors that influence lifespan health and well-being, such as age
differences in nostalgia and potential mechanisms to reduce negative
perceptions of aging. Her work has been funded by the Association for
Psychological Science (APS) and the American Psychological Association (APA),
and she currently serves as an associate editor for the journal /nnovation in
Aging. She currently has 23 peer-reviewed publications, over two dozen
conference presentations, and several invited talks. In addition to her course
offerings in lifespan development, aging, and statistics, Dr. Turner also directs the
Aging and Social Cognition (ASC) developmental research laboratory at the UH
Hilo.

Errol Yudko, Ph.D., Associate Professor

Dr. Yudko received a B.A. in biological sciences from the University of California at
Irvine in 1991, and both M.A. (1994) and Ph.D. (1997) degrees in behavioral
neuroscience from the University of Hawai‘i at Manoa. Dr. Yudko's post-doctoral
research was spent in the Laboratory of Psychopharmacology at the University of
Hawai‘i at Manoa. Dr. Yudko has worked as a research assistant for the Center for
Memory and Learning at the University of California Irvine, research
pharmacologist for the Department of Cognitive Neuroscience for Wyeth
Research in the U.K, and as an ethnopharmacologist for the Pacific Biomedical
Research Center at the University of Hawai‘i at Manoa.

Dr. Yudko's research interests include the effects of pharmacological agents on
aggressive and defensive behavior in both humans and animals, the
psychoneuroendocrinology of addiction, models of substance abuse prevention
in adolescents, and the effectiveness of distance education. His interest in
distance education led to his being the first recipient of the Taniguchi Award for
Excellence and Innovation. His interest in substance abuse has led to his
developing several substance abuse prevention programs targeted at
adolescents of the Big Island of Hawai‘i. These interests have also led to his
being Pl on a $750,000 grant from the DHHS that funds a program for Native-
Hawaiian and part-Hawaiian at-risk youth who are attempting to finish high
school. He co-authored a book on methamphetamine which is currently in its
second edition. Dr. Yudko is a reviewer for the Journal of Computing in Higher
Education, and has been an ad-hoc reviewer for the Journal of Studies on
Alcohol, Journal of Substance Abuse Treatment, Addictive Behaviors, Journal of



Traumatic Stress, Substance Abuse Treatment, Prevention and Policy, Cultural
Diversity & Ethnic Minority Psychology. and Computers & Education. Dr. Yudko is
the author or co-author of 50+ peer reviewed publications, book chapters,
and/or conference presentations.

8.3 Program Staff

Melissa Bartholomew, M.A., LMHC, Program Coordinator

Melissa Bartholomew is a Licensed Mental Health Counselor with 18 years of
professional experience in the mental health field. She earned both her Bachelor's
degree in Psychology and her Master of Arts in Counseling Psychology from the
University of Hawai‘i at Hilo. Throughout her career, Melissa has served diverse
populations in both agency and private practice settings across Hawai‘i. Her
clinical experience includes working with infants, children, adolescents, and adults
who have experienced trauma, abuse, and neglect.

Drawing upon her clinical experience and knowledge of the counseling
profession, Melissa serves as the Program Coordinator for the M.A. in Counseling
Psychology Program. The Program Coordinator serves as a primary point of
contact for students throughout their time in the M.A. in Counseling Psychology
Program. Working closely with the Program Director, the Program Coordinator
supports the day-to-day operations of the program and assists students in
navigating program requirements from admission through graduation.

Students may contact the Program Coordinator with questions related to
registration, program forms and documentation, Time2Track, licensure
requirements, program policies, weekend intensives, graduation, professional
development, and general program navigation. The Program Coordinator
maintains student records, tracks required program documentation, and can help
connect students with appropriate faculty, staff, university offices, and resources.

Nicole Wright, Psy.D, LP, CSAC, ICADC, Practicum Development Specialist

Dr. Wright is a licensed clinical psychologist and certified substance abuse
counselor in the State of Hawai‘i. She currently serves as Chief Behavioral Health
Officer at Wahiawa Center for Community Health, Director of Malama Recovery
Services and Ho'okuola Hale at Waianae Coast Comprehensive Health Center,
and co-founder and Chief Operating Officer of IMUA Health Group. Throughout
her career, Dr. Wright has focused on expanding access to behavioral health
services, reducing health disparities, and strengthening systems of care for
underserved communities across Hawaii.

Dr. Wright has extensive experience in integrated behavioral health, substance
use disorder treatment, chronic pain management, trauma-informed care,
healthcare administration, and workforce development. She currently serves as
Principal Investigator for the Health Resources and Services Administration



(HRSA) Integrated Substance Use Disorder Training Program (ISTP) and Opioid-
Impacted Family Support Program (OIFSP) grants, totaling over $1 million annually.
Through these federally funded initiatives, she leads efforts to expand the
behavioral health workforce, strengthen interdisciplinary training opportunities,
and increase access to integrated behavioral health services in medically
underserved communities. Her professional interests include health psychology,
interprofessional education, clinical supervision, workforce development, and the
creation of innovative approaches to improving access to mental health services
throughout Hawai‘i.

As Practicum Development Specialist for the University of Hawai‘i at Hilo
Counseling Psychology Program, Dr. Wright works to cultivate community
partnerships, expand practicum training opportunities, and support the
development of Hawai‘i's future behavioral health workforce. She collaborates
with healthcare organizations, community agencies, and academic partners to
strengthen experiential learning opportunities, develop high-quality training sites,
and create pathways for student success.

Dr. Wright was elected as the first president of the Hawai'‘i affiliate of the National
Association for Alcoholism and Drug Abuse Counselors (NAADAC) and frequently
presents locally and nationally on behavioral health, health equity, workforce
development, integrated care, and social determinants of health. She was the
recipient of the 2025 ICADC Professional of the Year Award, an international honor
recognizing her leadership, innovation, and contributions to the field of addiction
counseling and behavioral health.
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