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University of Hawaii at Hilo 

PSY 603 (02) Psychological Assessment 

CRN 12201 

4 Credits 

Instructor:  

Class Day/Time:  

Class Format:  

Office:  

Office Hours:  

Email:  

 

Prerequisite: 

The course will require a deep understanding of multivariate statistics. Thus, students are expected to have a sufficient 

academic background, including a graduate course in Applied Multivariate Statistics (PSY 601).  

 

Course Overview:  

Psychological Assessment course fulfills the Tests and Measurements course requirement for Licensed Mental Health 

Counselors in the State of Hawaii. This course is an introduction to the theory and practice of psychological assessment 

and will cover the theoretical and historical bases of assessment techniques and methods, including analysis of various 

types of tests in order to select, administer, interpret, and use assessment and evaluation instruments and techniques in 

counseling. This course will provide an introduction to some of the most widely used psychological assessment 

instruments. This course is not a substitute for the extensive supervised experience and training that would be required for 

independent use of the instruments discussed in class. This course combines lecture and seminar with skills learning, in 

which students learn to administer and score assessments and write psychological assessment reports.  

 

Student Learning Outcomes: 

1. Define basic concepts of standardized and non-standardized testing and other assessment techniques, including 

norm-referenced and criterion-referenced assessment, environmental assessment, performance assessment, 

individual and group test and inventory methods, psychological testing, and behavioral observations. 

2. Describe statistical concepts (e.g., scales of measurement, central tendency, shapes and types of distributions) and 

measurement concepts such as reliability (i.e., theory of measurement error, models of reliability, and the use of 

reliability information) and validity (i.e., evidence of validity, types of validity, and the relationship between 

reliability and validity). 

3. Demonstrate the ability to appropriately select, administer, score, and interpret instruments. 

4. Demonstrate the ability to complete accurate and comprehensive psychological reports based on assessments 

using diagnostic interviewing and objective testing. 

5. Understand and abide by codes of professional ethics and standards of practice for psychological assessment, with 

a specific focus on the ACA and APA ethics codes. 

6. Summarize social and cultural factors related to the assessment and evaluation of individuals, groups, and specific 

populations. 

 

Required Text:  

Neukrug, E. S., & Fawcett, R. C. (2020). The essentials of testing and assessment: A practical guide to counselors, social 
workers, and psychologists – 3rd Edition. Cengage Learning.  

 

Required Readings: 

American Psychiatric Association. (2022). Diagnostic and statistical manual of mental disorders (5th ed.). 

https://doi.org/10.1176/appi.books.9780890425787 

Ask Suicide-Screening Questions (ASQ) Toolkit. https://www.nimh.nih.gov/research/research-conducted-at-nimh/asq-

toolkit-materials 

Brodsky, B. S., Spruch-Feiner, A., & Stanley, B. (2018). The zero suicide model: Applying evidence-based suicide 

prevention practices to clinical care. Frontiers in psychiatry, 9, Article 33. 

https://www.nimh.nih.gov/research/research-conducted-at-nimh/asq-toolkit-materials
https://www.nimh.nih.gov/research/research-conducted-at-nimh/asq-toolkit-materials
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Christon, L. M., McLeod, B. D., & Jensen-Doss, A. (2015). Evidence-based assessment meets evidence-based treatment: 

An approach to science-informed case conceptualization. Cognitive and Behavioral Practice, 22(1), 36-48. 

Columbia-Suicide Severity Rating Scale (C-SSRS) Interactive Online Training Module. 

https://cssrs.columbia.edu/training/training-options/ 

Gondek, D., Edbrooke-Childs, J., Fink, E., Deighton, J., & Wolpert, M. (2016). Feedback from outcome measures and 

treatment effectiveness, treatment efficiency, and collaborative practice: A systematic review. Administration and 
Policy in Mental Health and Mental Health Services Research, 43(3), 325-343. 

Hays, P. A. (2022). Addressing cultural complexities in counseling and clinical practice: An intersectional approach (4th 
Ed.). American Psychological Association. 

Miltenberger R. G. (2016). Observing and recording behavior. In R. G. Miltenberger (Ed.) Behavior modification: 

Principles and procedures (6th ed., 19-42). Cengage Learning.  

Psych Hub. (2020, October 5). What is Cultural Humility? YouTube. https://youtu.be/c_wOnJJEfxE 

Summerfeldt, L. J., Kloosterman, P. H., & Antony, M. M. (2010). Structured and Semi-structured Interviews. In M. M. 

Antony & D. H. Barlow (Eds.), Handbook of assessment and treatment planning for psychological disorders (2nd Ed. 

pp. 95-137). New York: Guilford Press. 

Webb, A., Heyne, G., Holmes, J. E., & Peta, J. L. (2016). Which box to check: Assessment norms for gender and the 

implications for transgender and nonbinary populations. APA Division 44 Newsletter. 

 

Optional Readings:  

Blais, M. A., & Hopwood, C. J. (2017). Model-based approaches for teaching and practicing personality 

assessment. Journal of Personality Assessment, 99(2), 136–145.  

Groth-Marnat, G., & Wright, A. J. (2016). The assessment interview. In G. Groth-Marnat and J. A. Wright (Eds.). 

Handbook of psychological assessment (pp. 77-112). John Wiley & Sons, Inc.  

Groth-Marnat, G., & Wright, A. J. (2016). The psychological report. In G. Groth-Marnat and J. A. Wright (Eds.). 

Handbook of psychological assessment (pp. 707-772). John Wiley & Sons, Inc.  

 

Technical Manuals/References for Assessments: 

Ben-Porath, Y. S., & Tellegen, A. (2020). Minnesota Multiphasic Personality Inventory-3 (MMPI-3): Manual for 

administration, scoring, and interpretation. University of Minnesota Press. 

McCrae, R. R. & Costa, P. T. (2010). NEO Personality Inventory-3 (NEO-PI-3) Professional Manual. Lutz, FL: 

Psychological Assessment Resources (PAR). 

First, M.B., Williams, J.B.W., Karg, R.S., & Spitzer, R.L. (2016) User’s Guide for the Structured Clinical Interview for 

DSM-5Disorders, Clinical Version (SCID-5-CV). Arlington, VA, American Psychiatric Association 

Wechsler, D., Raiford, S. E., & Presnell, K. (2024). The Wechsler Adult Intelligence Scale-V: Administration and Scoring 

Manual. NCS Pearson. 

 

Course Structure & Expectations:  

Although some class time will include lectures, most of the class time will be devoted to class discussions, hands-on 

practice with testing materials, and student presentations. As such, it will be your responsibility to read the assigned 

material prior to each class session so that you may fully participate in class activities. Punctual class attendance and 

active participation are essential components to this course. You will be expected to arrive on-time and be ready to 

actively engage in exchange of ideas and experience related to the course material.  

We will be using Zoom to connect for synchronous classes. It is expected that you will have your video camera on 

for a majority of the class period in order to receive participation credit. It is understandable that at times this may not be 

possible, however, please try to make arrangements (e.g., use a virtual background, find a quite space with strong WIFI) 

so that you can actively engage for the full class period. If this is not feasible, please discuss this with me. 

Additionally, we have two required in-person meetings (see course schedule below). Please make every 

effort to attend both meetings as there is no good replacement for these in-person visits. 

 

Promoting an Effective Learning Environment:   

To promote an effective teaching and learning environment for all, please (a) turn off cell-phones unless you have a very 

good reason for leaving them on, (b) do not surf the Internet, send text messages, or check your email/social media during 

class, and (c) do not carry on private conversations with classmates during lectures or group discussions. 

 

https://cssrs.columbia.edu/training/training-options/
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In addition, out of respect for your other classmates and your instructor, please arrive to class on-time.  If you are unable 

to attend class for a documented emergency (e.g., hospital visit), please notify me as soon as possible and provide 

documentation upon return to class. There will be no make-up presentations for unexcused absences. Students having 

more than one unexcused absence will be dropped from the course and will receive either a W or an F for the course. 

 

Academic Integrity:  Students are strongly encouraged to familiarize themselves with the Student Code of Conduct for 

UH Hilo, which can be found at http://www.uhh.hawaii.edu/studentaffairs/conduct/student_conduct.php 

I expect you to behave with integrity and hold both yourself and your peers to the highest standards of ethical behavior. 

Academic dishonesty encompasses, but is not limited to: (1) plagiarism (i.e., copying another individual’s words or ideas 

without appropriately citing the source); (2) turning in assignments that someone else has completed; (3) referring to notes 

or other written/electronic materials, collaborating with others, copying someone else’s work, or providing answers to 

others in any fashion during an examination. Should I have reason to suspect that academic dishonesty has occurred; I will 

conduct a thorough investigation and/or may refer the matter to the Dean’s Office for investigation. Possible sanctions 

should you be found responsible for academic dishonesty could include a failing grade for the course, suspension or even 

expulsion from the Counseling Psychology Program and/or University.  Such consequences could negatively affect your 

candidacy for graduate/professional programs and future jobs. 

 

Professional Conduct:   

At my discretion and the discretion of the Director of the Counseling Psychology Program, a student who commits one or 

more serious professional or ethical mistakes, omissions, or violations may be removed from the course and may receive a 

W or F for the course.  In addition, depending on the seriousness of the mistake, omission, or violation, the student may 

also face expulsion from the Counseling Psychology Program.  

 

Accommodation:  

If a student has an apparent or non-apparent disability, or believe they may have a disability, and need a reasonable 

accommodation for access, please contact the University Disability Services Office (932-7623 (Voice), or 932-7002 

(TTY), uds@hawaii.edu, as early in the semester as possible. Accommodations may be applied to coursework, fieldwork, 

or clinical/apprenticeship requirements in a way that both preserves and makes accessible course learning objectives. This 

course may be audio- or video-recorded as an accommodation, but only with prior permission from the University 

Disability Services. Students approved for this accommodation may use such recordings only for personal study; no 

posting or further distribution or use is permitted.  

 

Writing Center: 

“The Writing Center offers free drop-in consultation session to any currently enrolled UH Hilo student.” Please consider 

utilizing the writing center to ensure that your graduate level work is free from an excessive amount of typographical, 

spelling, and grammatical errors. You may also consider working with your classmates to read and critique each other’s 

work prior to turning in your paper. Sharing your work with someone else can help deepen mutual understanding of the 

contents.  

 

University Policies and Available Student Services: 

Please  review the policies and support resources available for students at (Link: http://go.hawaii.edu/zAf) 

(Mobile friendly link: http://go.hawaii.edu/GQe).  

 

Course Evaluation: 

Your constructive assessment of this course plays an indispensable role in shaping education at University of Hawaii at 

Hilo. Upon completing the course, please take time to complete the online course evaluation.  

 

Course Assignments:  

 

A. Class Attendance & Participation:  

Class attendance and active participation are essential components to this course. You will receive attendance and 

participation credit if you engage in lectures, discussion, and pay attention during class activities or when your classmates 

are presenting. You will be awarded 10 points per class you attend and actively participate. If you do not engage in 

lectures and discussion or are not paying attention, you will not earn attendance credit for that class period. If there is an 

https://hilo.hawaii.edu/studentaffairs/uds/
mailto:uds@hawaii.edu
http://go.hawaii.edu/zAf
http://go.hawaii.edu/zAf
http://go.hawaii.edu/GQe
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unexpected emergency (e.g., car accident, death in the family, etc.) that prevents you from attending class, you must 

notify the instructor immediately. A total of 5 points will be deducted from the total points per unexpected absence. In 

case of unforeseen unapproved absence, students should inform the instructor within a week after the absence occurred to 

avoid penalties. Additionally, given the online modality of the course, students need to ensure their surrounding is 

professional and appropriate for class attendance (e.g., well-lit room, at a desk, NOT parking lot or during driving). 

Following are some additional guidelines intended to help us create a respectful online learning environment: 

- Mute your microphone when you are not speaking 

- Camera should be turned on during class time. In case of you needing to turn the camera off temporarily for 

any reason, consider adding a profile photo to your Zoom account so that the class will be able to see each 

other’s faces  

- Dress like you are coming to the classroom or any other professional settings and show respect to each other 

(e.g., No pajamas) 

Share the airtime and be considerate in not talking over people. Essentially, give everyone a chance to speak 

- Utilize “Raise your hand” function. During the screenshare mode, it is challenging to check the chat window 

so please offer patience until the presenters can have a moment to scan the chat window for any discussions.  

 

B. Inquiry and Reflection (IR):  

It is crucial for the students to complete the assigned readings prior to the class date indicated in the schedule below. To 

facilitate students’ engaged reading and enhance comprehension of the class materials, students are required to document 

a total of three (3) inquiries that arise from their reading, reflecting their thoughts and questions about the material they 

read for the class. Following the completion of the lecture, students will think about their inquiries and provide answers to 

their own questions on the same document. Each IR are worth 10 points and will be due by the end of the class day.  

 

C. Assessments and Reports: 

As a way to learn more about three different types of assessment instruments and to gain experience interpreting 

assessment results and presenting this interpretation in a written format, students will complete three different assessments 

and reports.  

 

Intelligence Assessment: The second assessment will be the assessment on cognitive skills derived from the in-

class practice of the WAIS-V (Wechsler Adult Intelligence Scale-Fifth Edition). Students will learn and practice 

how to administer, score, and interpret the WAIS-V in a small group setting in class. Students will submit a 

single-spaced one-page written report of the test outcome. 

 

Personality Assessment: The first assessment will be the self-assessment of personality using the NEO-PI-3. 

Students will self-administer the measure, score the responses, and interpret the results. Students are also expected 

to complete a single-spaced one-page report detailing the results of the assessment.  

 

Diagnostic Assessment: The third assessment will be a clinical diagnostic assessment with a classmate. Students 

will pair up with a classmate – one will play the role of the “client” and the other will play the role of the 

“clinician.” Students will have an opportunity to play both the client and the clinician. Students playing the role of 

client will be supplied with background information, symptoms, and a diagnosis that they will act out during 

his/her interview with the clinician. The client should not reveal the diagnosis to the clinician. The clinician 

will be supplied with the age of the client and the reason for referral before the start of the interview. Students 

playing the role of clinician will conduct a semi-structured diagnostic interview with the client; interpret an 

MMPI-3 profile; and write a four-page single-spaced integrated diagnostic report with treatment 

recommendations.  

 

For all three reports, students must complete a draft version, so that they can revise based on the instructor’s feedback and 

submit a final report by the deadlines noted below. I will not accept late draft assignments as I must have adequate time 

to read and provide feedback on reports so that you have adequate time to revise the reports by the final deadline. Late 

final reports will only be accepted under the most unusual circumstances, documentation must be provided, and you will 

not receive full credit for the assignment.  
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Please turn in any of the reports as an attachment in Lamaku assignment section. Please use Word so that the Track 

Changes function can be used to provide the in-text feedback. When working on the final version, keep the Track Changes 

function enabled so that your revisions in the text are visible. A “clean” version of the report is available by selecting 

“Simple Markup” or “No Markup” under the Tracking section under Review in Word.  

 

Sample reports for each type of assessment are available on Lamaku course Resources folder. Please follow the format 

closely. It is not a plagiarism to use the language structure provided in the sample reports as students are learning how to 

write in a new way; however, students need to insert the data they obtain from the assessments and make their own 

interpretations utilizing class lecture and reading materials (e.g., manual).  

 

D. Presentation:  

Students are expected to present an assessment technique to the class. This may be a formal psychological instrument or 

an informal technique. If you choose to present on an informal technique, it should be one for which empirical research 

evidence and psychometrics is available. Please obtain approval on your presentation topic prior to any extensive work.  

 

The purpose of these presentations is three-fold: a) to learn about additional measures that may be appropriate for use with 

your future clients of interest, b) to gain experience selecting appropriate measures (i.e., selecting measures with strong 

empirical support), and c) to give you an opportunity to practice teaching and presenting information to your colleagues. 

The presentation should take approximately 30-45 minutes. The presentation should include the following components: 

 

1. Purpose, types of clients or issues the instrument is designed to assess (20 pts) 

2. Demonstrate how to use the instrument (e.g., measure itself or sample items) (20 pts) 

3. Are there norms for the measure? What standard scores are used? If standard scores are not used, present the 

mean and SD from the original sample. Discuss how the measure developer recommends scoring the measure 

(e.g., cutoff, clinical score range). Please review Ch. 6 (20 pts) 

4. Present empirical support of the identified measure per following (review Ch. 5.): 

a. Reliability (15 pts) 

b. Validity (15 pts) 

c. Practicality (15 pts) 

d. Cross-Cultural Appropriateness (15 pts) 

5. What are the limitations of the measure? (15 pts) 

6. Effort and preparedness for the presentation (15 pts) 

 

Evaluation and Grading:  

 

Assignment Points 

Attendance and Participation 150 

Inquiry and Reflection (IR) 110 

Draft WAIS Intelligence Report 20 

Final WAIS Intelligence Report 100 

Draft NEO Personality Assessment Report 20 

Final NEO Personality Assessment Report 100 

Draft SCID Diagnostic Assessment Report 40 

Final SCID Diagnostic Assessment Report 150 

Presentation 150 

Total 840 

 

Grade A B C D F 

Points 
840-

756 

755-

672 

671-

588 

587-

504 
<503 
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Course Schedule 

 

Note. Any contents within the syllabus, including the schedule, are subject to change if deemed necessary to enhance student learning and to meet course 

objectives. All assigned readings need to be completed prior to the class date indicated. 

* Asterisk denotes optional readings 

 

Wk Topic Readings Assignments 

1 Course Overview 

Assessment History 

Ethics, Legal & Professional Issues 

Neukrug & Fawcett (N & F) Ch. 1 & 2  

2 Statistical Concepts:  

Central Tendency, Normative Comparisons 

N & F Ch. 6 & 7 

 

Inquiry and Reflection (IR) #1 

3 Intelligence Testing I:  

Overview, WAIS-V Intro 

 

Break up into groups and determine subtest assignments 

N & F Ch. 9 

WAIS-V Administration & Scoring Manual: 

Ch. 1 Intro (pp. 1-18) & Ch. 2 Guidelines 

(pp. 19-35) 

Inquiry and Reflection (IR) #2 

4 

In Person 

Intelligence Testing II: WAIS-IV Subtest 

Administration 

 

Pick up NEO-PI-3 Forms 

WAIS-V Administration & Scoring Manual: 

Ch. 2 (pp. 36-54) & Ch. 3 Subtests  

[as you administer the subtests, focus on 

your section, and skim the others] 

 

4 Intelligence Testing III: Wrap-Up Administration, 

Scoring, Interpretation 

WAIS-V Administration & Scoring Manual: 

Scoring Guidelines Ch. 2 (pp.54-67)  

Inquiry and Reflection (IR) #3 

5 Test Worthiness:  

Validity, Reliability 

Culturally Responsive Testing 

N & F Ch. 5 

Cultural Humility Video 

Hays (2022) Ch. 9 

Inquiry and Reflection (IR) #4 

Draft WAIS report 

6 Personality Assessment: Overview, 

Gender Norms 

NEO-PI-3: Administration, scoring and interpretation 

N & F Ch. 11 (Objective Personality Testing, 

pp. 247-266) 

Webb et al. (2016) 

NEO-PI-3 Manual pp. 1-14; 17-45 

Inquiry and Reflection (IR) #5 

7 Informal Assessment/Behavioral Observation 

Suicidal Assessment 

 

N & F Ch. 12 

Miltenberger (2016) 

Brodsky et al. (2018) 

ASQ-Toolkit 

C-SSRS  

Inquiry and Reflection (IR) #6 

Final WAIS report 

8 Career and Occupational Assessment N & F Ch. 10 Inquiry and Reflection (IR) #7 

 

https://youtu.be/c_wOnJJEfxE
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9 Writing Integrated Reports  N & F Ch. 4  

Blais & Hopwood (2017)* 

Groth-Marnat & Wright (2016) Ch. 15* 

Inquiry and Reflection (IR) #8 

Draft NEO report 

 Spring Break   

10 Clinical Interviewing I:  

Clinical Interviewing 

Semi-Structured Diagnostic Interviews, Culturally 

Responsive Interviewing 

SCID Intro 

N & F Ch. 3  

Summerfeldt et al. (2010), pp. 95-101 

DSM-5-TR pp. 841-850;   

Hays (2022) Ch. 7 

Groth-Marnat & Wright (2016) Ch. 3* 

Inquiry and Reflection (IR) #9 

 

11 

In Person 

Clinical Interviewing II:  

Begin SCID interviews 

 

Return NEO booklets, pick up SCID 

SCID-CV DSM-5 User’s Guide (read pp. 1-

24; use pp. 28-106 for reference) 

Final NEO report 

11 Clinical Interviewing III:  

MMPI-3 

 

Finish SCID interviews 

MMPI-3 Manual Ch. 5 (skim pp. 27-72, use 

for reference for SCID assignment) 

Inquiry and Reflection (IR) #10 

 

12 Case Conceptualization 

Routine Outcome Monitoring 

Reliable Change Index 

Christon et al. (2015) 

Gondek et al. (2016) 

RCI 

Inquiry and Reflection (IR) #11 

Draft SCID Diagnostic report 

13 Student Presentations   

14 Student Presentations  Final SCID Diagnostic report 

15 Student Presentations   

 

 

 

 


